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GREAT OCEAN ROAD COAST COMMITTEE INC
POSITION DESCRIPTION
Details

Position Title:
Outdoor Worker
Reports To:

Outdoor Works Supervisor
Location:

Torquay to Lorne, Victoria
Date Approved:
16/09/2011
About the Great Ocean Road Coast Committee

The Great Ocean Road Coast Committee (the committee) is responsible for managing 37 kilometres of coastal Crown land reserves along Victoria’s Great Ocean Road between Torquay and Lorne. The committee also manages the Torquay Foreshore Caravan Park, Lorne Foreshore Caravan Park and the Port of Lorne.

More than 20 staff are based in Torquay and Lorne to maintain and operate the two caravan parks and provide services across the coastal reserves under our control.. The committee’s operates under the Crwon Land (Reservers) Act 1978 and as such works closely with the Department of Sustainability and Environment. 

The Great Ocean Road Coast Committee recognises the importance of managing the coast sustainably and conducts its business consistent with the Victorian Coastal Strategy.

You can find out more about the Great Ocean Road Coast Committee at our website – www.gorcc.com.au. 

About Coastal Reserves 
The committee’s Coastal Reserves Team delivers foreshore operations and ensures the coastal reserves are presented, maintained and operated to agreed service standards along the coast. Small projects and other activities are also undertaken.
Purpose of the Position

The Outdoor Worker assists with the delivery of high quality foreshore operations to agreed service standards, on coastal reserves between Torquay and Lorne.

Primary Role – Outdoor Worker
The Outdoor Worker is responsible for undertaking day-to-day activities to deliver high quality foreshore operations to agreed service standards.

Key responsibilities include:

· Mowing/grass cutting
· Minor painting
· Cleaning (toilets, beaches, etc.)
· Pruning
· Clearing of tracks
· Landscaping
· Fencing
· Rubbish and litter collection
· Tree planting
· Minor repairs (plumbing and mechanical)
· Operation of plant and machinery as directed
· Minor carpentry work 
· Other duties as directed from time to time
Selection Criteria 

1. Practical skills and experience relevant to the responsibilities listed above.
2. Good communication skills, including an ability to communicate with people from a broad range of backgrounds.
3. Ability to supervise and work both independently and as part of a team.
4. Solid appreciation of Occupational Health and Safety procedures and processes.
Qualifications and Experience
A current car drivers license is essential. Qualifications relevant to foreshore operations are desirable. A trade certificate in a relevant field or a minimum of three years experience in a broad range of maintenance operations is  desirable.

Terms and Conditions of Employment

Salary:
Salary range as per the committee’s AWU Collective Agreement, depending on qualifications and experience.

Status:
Full-time
Term:

Ongoing
Conditions of employment are covered by the Great Ocean Road Coast Committee – Australian Workers Union Collective Agreement 2010.

A copy of the conditions of employment will be supplied with the letter of offer.
Appointment to this position is subject to the successful applicant being able to provide (current within the past six months) or willing to undergo a National Police Check Certificate.
A three month probationary period applies.
Special Characteristics
· The Coastal Reserves team operates out of two works depots in Torquay and Lorne. 
· Applicants may be required to start work from either the Torquay or Lorne depot according to a roster.
· The position is full-time, 40 hours per week with one rostered-day-off per month. 

· Weekend work will be required over a minimum six week period at Christmas and a two week period at Easter. Other weekend work may be required throughout the year. 
· Annual leave cannot be taken during the peak period of November to Easter.

· There will be an annual performance appraisal.
· The position is required to adhere with GORCC’s employment and related policies.
Organisational Relationships
	Reports to:
	Outdoor Works Supervisor

	Directly supervises:
	(not applicable)

	Internal liaisons:
	Leading Hand

Outdoor Workers

Coast Reserves Manager

Coastal Projects Coordinator

Conservation Officer and Conservation Workers
Caravan Park Managers and staff


	External liaisons:
	Contractors
Local Community

Volunteer Community Groups


Applications

Applications for this position close at 5.00pm on 29 September 2011.
Applications need to:

· address the selection criteria
· include a current resume

· include the names of three referees (who have consented to providing their contact details) 

Applications should be marked ‘confidential’ and addressed to:

Post:
Coastal Projects Manager

Great Ocean Road Coast Committee 

PO Box 53, 
Torquay VIC 3228

Email:

info@gorcc.com.au 

If you have any questions about the position, please contact Mike Bodsworth on 
03 5220 5055. [image: image1.png]
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